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CSUMB Faculty Conduct "Teach In"
by James Thomas Green
On Wednesday April 28, 1999, some
CSUMB faculty joined with their brethren
on at least five other CSU Campus in con
ducting Teach-ins.
The primary issue of the teach-in was an
ongoing faculty labor dispute, which has
caused serious problems in the CSU system
since last July. The faculty alleges they are
currently working without a contract, under
working conditions and salaries imposed by
the Chancellor and the CSU Board of
Trustees. This situation has led to unrest on
CSU campuses, as faculty members react to
allegedly unfair treatment by the CSU
administration, and to the alleged extreme
imbalance of higher raises for administra
tors, coupled with minimal raises for
teachers.
The event began about 9:00 a.m. and
ended about 3:00 p.m. The attendance by
both students and faculty varied through the
day, with a peak crowd of about 150-200 at
about 1:00 p.m.
Commenting on the light turnout, one fac
ulty speaker said, "I think this is a testimony
to the problem. We are all very overloaded.
I take my job very, very seriously. We are

CSU Monterey Bay Academic Senate
A Resolution of No Confidence in Charles B. Reed, Chancellor of
the
California State University
WHEREAS, Chancellor Reed has failed in public appearances before community
leaders and others to present the real and substantial contributions of the faculty of
the California State University, instead depicting faculty productivity is low,
disparaging the faculty’s work ethic, and demeaning the faculty’s contributions to
student learning; and,
WHEREAS, Chancellor Reed did not continue negotiations under the collective
bargaining process but urged the Board of trustees to impose a salary schedule and
working conditions on the faculty of the California State University that was
substantially worse than what ha had accepted in the Tentative Agreement; and,
WHEREAS, these actions by Chancellor Reed have resulted in a loss of confidence
in his ability to lead the California State University effectively, in a collegial
manner; therefore,
BE IT RESOLVED, that the Academic Senate of California State University,
Monterey Bay no longer has confidence in Chancellors reed’s leadership of the
California State University; and be it further,
RESOLVED, that the Academic Senate of California State University, Monterey Bay
will distribute this resolution to the faculty of the California State University,
Monterey Bay in a referendum to determine the agreement or disagreement of the
faculty with this action of the academic senate.
not being treated with honor."
a system of patronage in which those who
A faculty speaker commented on merit are considered ‘troublemakers’ by the
pay, "Merit pay sounds good, but is forces President and Provost often don’t get rais
the faculty to compete for raises. It sets up es."

A speaker brought up the issue of tenured
versus non-tenure-track employees. He
claimed that at CSUMB, almost 3/4 of the
faculty are part-time and non-tenure
employees.
Throughout the event, the group went on
marches and chanted throughout campus
carrying protest signs. They went though
the dining commons, Media Center, the
Black Box Cabaret and various classroom
buildings. The chants were many and var
ied. One went "Two-four-six-eight, who do
we appreciate? The faculty! The faculty!"
In a speech, student Freeda Burnstadt
said, "Universities are the hotbeds of revo
lution. It’s time to say we’re not going to
put up with this anymore. I wish our admin
istration wold get off their asses."
Burnstadt encouraged the students to be
more active.
"We now have leverage due to all the peo
ple saying we’re not going to take it
anymore. Missed opportunities are just
tears in your coffee," she said.
TAT senior Jon Edmunds spoke about
how difficult it is to get straight information
cont. on page 11

Title IX: Is the Door Being Slammed in ’Athletes’ Faces?
by Jennifer Golomb
Title IX, the education
disproportionate to the Title IX
amendment of 1972, is a law that
requirements. However, women's
requires an educational federally
basketball had to forfeit their sea
funded institution, i.e. CSUMB,
son due to lack of interest and
not to discriminate on the basis of
women's golf is currently looking
gender in sports or academics.
for women athletes. CSUMB has
The law is enforced by the
four women's club teams still
Department of Education Office
struggling for varsity status;
of Civil Rights (OCR) and
women's rugby, dance, softball,
requires schools to provide com
and soccer.
parable opportunities for both
Student Services vice-presi
men and women.
dent Bert Rivas, who has the final
Does
California
State
voice over sports at CSUMB,
University Monterey Bay have to
was asked if our campus was in
comply with Title IX and how
compliance with Title IX, he said,
should it be accomplished?
"Im counting on the giving of
The OCR uses a three prong
feedback from who(students/factest when conducting a Title IX
ulty) needs what. That's why its
compliance audit. The ratios of
good we have a female athletic
male athletic participation and CSUMB’s women’s rugby is one of the women’s sports asking for varsity status.
director(bobbi bonace) to make
female athletic participation
sure we have equality around
photo provided by Kerri Conger here."
must be statistically proportional
(which means a difference in per
letic program ideally should be 63% there were mens soccer, rugby, golf, bas
According to Rick Humm direc
centage that is statistically significant) to female. Although, for the 98-99 school ketball, and cross-country. For the tor of Wellness Recreation Sports
ratios of the male and female undergradu year there are only two women varsity women varsity teams there were basket Institute on campus, we are not propor
ates enrollment. Monterey Bay has about sports, volleyball and cross-country. ball, volleyball, and cross-country.
tionate in our athletic department with
1,950 undergraduate students of whom There are five varsity mens teams, cross
There is a disparity between the number regards to our figures.
63% are female.
country, soccer, rugby, basketball, and of men and women varsity teams.
cont. on page 11
According to Title IX, our campus ath- golf. Last year for the 97-98 sports season Currently our school's athletic program is
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CSUMB News

CSUMB’s Graduation Week 1999
Pioneers Passages Possibilities
by Caroline Musto
CSUMB’s third commencement ceremo
ny will graduate the first group of pioneer
students, those who came to CSUMB as
first time Freshmen, as well as other stu
dents who are passing from this academic
life into a world of possibilities and oppor
tunities.
Amidst the hustle and bustle of Spring,
CSUMB will graduate its final class of the
century during the third week of May. The
theme of Graduation Week 1999 is
"Pioneers, Passages and Possibilities."
CSUMB’s third commencement ceremony
will graduate the first group of pioneer stu
dents, those who came to CSUMB as first
time Freshmen, as well as students who
transferred to CSUMB.
On Saturday, May 22, 1999, California
State University, Monterey Bay will hold
its third commencement ceremony with a
graduating class of 291 students, 33 of
whom are pioneer students who came to
CSUMB
as
first-time
freshmen.
Commencement will begin at 10:00 a.m.
and will continue until 12:00 noon in
CSUMB’s Main Quad. Immediately fol
lowing the ceremony there will be a
reception where refreshments will be pro
vided for graduates and their guests. There
are no tickets required to attend the ceremo
ny and guests are asked to be seated by 9:50
a.m. There will be designated seating for
guests with disabilities and parking will be
reserved for cars with a handicap parking
permit.
Highlights of the ceremony will be the
commencement address by Julian Bond,
Chairman of the NAACP, the foreign lan
guage address, the President’s Exemplary
Achievement Award and the recognition of
the pioneers.
CSUMB’s graduation week will consist
of its traditional events and will culminate
with the graduation ceremony on Saturday

May 22 beginning at 10:00 a.m.
Following is a list of activities and events
leading up to CSUMB’sd Graduation day.
Sunday, May 2
Newman Community Baccalaureate
Service
building 44 at 12:00 noon.
Brunch will follow the service.
Sunday, May 16
CSUMB will hold it’s annual Spring
Formal at the Monterey Bay Aquarium
7:30 p.m. to 11:30 p.m.
Tickets and information are available
from Student Activities in building 44 or
by calling 582-3845.
Monday and Tuesday
May 17th and 18th
Teacher Education Capstone.
May 17 from 1:00 p.m.-4:30 p.m. in
Building 1, Conference Room
5:00 p.m.-8:30 p.m. in
Building 2, Conference Room.
May 18 from 1:00 p.m.-4:30 p.m. in
Building 2, Conference Room
5:00-8:30 p.m. in Building 2
& 3, Conference Rooms.
Thursday, May 20
Teacher Education Commencement and
Reception
In the newly renovated World Theater
4:30 p.m. to 6:00 pm.
Friday, May 21
CSUMB Awards Ceremony
University Center, building 29
4:30 p.m.-6:30p.m. followed by a
reception hosted by the CSUMB Alumni
Association.
The Awards Ceremony recognizes acade

mic and leadership achievements.
Academic Achievements recognized will
include Academic Honors (Summa Cum
Laude, Magna Cum Laude, Cum Laude)
and Distinctions in the Major. Other awards
recognize outstanding student leadership
achievement.
Those awards are:
President’s Exemplary Achievement,
Social Justice Award, Tri-County
Achievement, Alumni Association Vision,
Service Learning Awards, and Scholar
Athlete.
Also, University Service
Advocates and Student Voice Officers will
be recognized for their significant contribu
tions to the University. Award recipients
will be announced at the end of April.
Tickets are free but required and seating is
limited. Tickets and information are avail
able from Student Activities in building 44
or by calling 582-3845.
Saturday, May 22
Commencement. The ceremony will be
from 10:00 a.m.-12:00 p.m. in CSUMB’s
Main Quad. No tickets are required for
admission.
CSUMB’s Capstone Festival
The Senior Capstone Festival celebrates
the culminating projects of graduating
seniors. These projects reflect an
integration of knowledge, skills, and
abilities developed over the course of a
student's learning experience at CSUMB.
The projects themselves range from
original musical compositions, to multime
dia and video productions, to class studies
and thesis.
May 19 & May 20
Center Capstone Symposium Days,
where each center and it's majors will have
an opportunity to present various capstone

projects to the community during their
appropriate time allotment.
May 21
Capstone Fair Day
All institutes will be able to present thenprojects simultaneously.
Wednesday, May 19
9:00 A.M. - 2:00 P.M. Center 1: Arts,
Human Communication, & Creative
Technologies
2:00 - 7:00 P.M. Center 2: Social and
Behavioral Sciences
7:00-9:00 P.M. Integrated Studies
Thursday, May 20
9:00 A.M. - 2:00 PM. Center 3:
Collaborative Education & Professional
Studies
2:00 P.M. - 7:00 P.M. Center 4: Science,
Technology, & Information Resources
Friday, May 21
CAPSTONE FAIR
All institutes will be free to present indi
vidual capstones projects throughout the
day.
More detailed information and schedules
of presentations will be
available at the University Center, Sixth
Ave. Building 29, during the Capstone
Fair.
Saturday, May 22,
Chicano Graduation Celebration
5:00 p.m. to midnight at the University
Center, building 29.
For tickets and information please call,
582-3657.

Chicano/Latino Commencement
AU Graduating
Seniors are
encouraged to
participate in the
Third Annual
Commencement
by Silka Saavedra
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For most seniors graduation is just a
few days away and with it, many cele
brations will abound. On May 22nd,
Cal State Monterey Bay (CSUMB) will
host its 3rd annual Chicano/Latino
Commencement at the University
Center from 5:00 PM-12 PM. Dinner
will be provided, along with a variety of
entertainments, such as ballet folklórico
dancers, a mariachi, disc jockey and a
music band.
"This gala event will not take the place
of the campus commencement," senior
Annabelle Rodríguez explained.
"It will be an extension of our gradua
tion day," she continued.
This bilingual event will be family ori
ented. All participating graduates will
have an opportunity to thank and
acknowledge their loved ones for their
sacrifice and support they received
while attending college.

"Chicano/Latino
Commencement
gives me the opportunity to bring my
parents to an event they will be able to
understand and relate to," senior Rudy
Puente said.
All seniors are encouraged to partici
pate. Although it is usually not seen this
way, the celebration is open to all gradu
ating seniors regardless of ethnic
background. This year approximately
26 students from diverse ethnicities are
participating. Those who want to be in
the ceremony must contribute in some
way to the commencement planning.
Currently, the planning committee con
sists of CSUMB faculty, staff, seniors
and undergraduates as well. They meet
every Wednesday at 6:00 p.m., in
Building 86B.
"As a sophomore, I would like to help
this event come through because I
believe that our Raza needs motivation
and encouragement to carry on",

MariaElena Rodríguez commented.
"Hopefully by the time I am a senior,
there will be other undergraduates who
will be willing to cooperate a little of
their effort and time to make it happen,"
she said.
In order to make this event a success,
the committee is taking different
avenues to raise money, i.e., selling
advertisements and requesting dona
tions.
This event is also being
sponsored primarily by M.E.Ch.A., and
by other campus clubs as well.
Anyone who is interested in partici
pating in the actual event or helping
with the planning, is welcome to attend
the meetings. For more information on
Chicano/Latino Commencement, con
tact Annabelle Rodriguez or Rodolfo
Puente through First Class, or call (831)
582-3662.

CSUMB News
The Mayor of Salinas Has a Vision
by Leah Maxwell
Salinas Mayor, Anna Caballero, recently
spoke to an eager crowd at the Black Box
Cabaret about building a community. Her
words of wisdom and experience left many
audience members motivated to seek
change in their own community, and
inspired others to continue their efforts for
diversity on campus.

"She’s real, nota
politician,"
- Rina Benmayor.
Caballero grew up in a small copper min
ing town and believes that a person’s roots
are very important. She firmly believes
that where someone begins and how they
are nurtured is a strong determinant of who
they will be. Caballero had aspirations to
go to college and because of Affirmative
Action she was able to do so.
"I am a product of Affirmative Action
and I say that proudly," Caballero said. "I
take my bows because without it many
opportunities would have been closed to
me. Not only opportunities to get into a
university, but also opportunities to have

people that look like me, with me, to give
me the energy and the strength to move
on."
With the recent events on campus, this
statement hit home with many students.
"It was an awe-inspiring event," said
Student Voice President, Sarah Lerma,
"extremely timely with the current issues
at hand."
Caballero spoke about vision and
revealed her visions for Salinas and the
surrounding communities. She spoke
about power and how women need to rec
ognize the power they posses and learn to
exercise it. She wants women to know that
they have the ability to change people’s
minds and the opportunities to make a dif
ference. She also warned of the dangers
involved with power.
She said, "Exercise power carefully and
be able to be responsible for it. That’s very
important because power for power’s sake
is not worth the paper it’s written on."
Caballero spoke of having a vision and
knowing where that vision will lead.
She said, "If you don’t know where you
are going, you are never going to get
there." She also said, "A vision cannot be
achieved by accident, but only through a
concerted effort that involves the entire
community."
Some of the mayor’s visions for Salinas

include making the community a safe
place to live by providing young people
with activities and a nurturing environ
ment. She said she believes that if the
children are too busy having fun with
extra curricular activities, that gang vio
lence will become obsolete. She
visualizes computers in every classroom
and believes that a knowledge of technol
ogy will become critical in the near future.
She wants to see solutions for young crim
inals other than carting them off to the
California Youth Authority. Sending a
young person there costs as much per year
as sending them to Stanford University.
She wants to see the rate of unemploy
ment diminish, asking for the help of
community members and volunteers.
But Caballero’s most significant vision
is that everybody has opportunity. She
wants to see people be judged by their
abilities and contributions to society, not
by their gender or the color of their skin.
She wants people to be judged by what
they are doing and how they are doing it,
not by who they appear to be on the out
side.
The response from students and faculty
was nothing less than positive.
"She’s real, not a politician," said Rina
Benmayor.

"A vision cannot
be achieved by
accident, but only
through a
concerted effort
that involves the
entire community."
-Anna Caballero,
Salinas Mayor

The 411 on the 401K
by Jan Hill
Cash is king for most of
your account - unfortunately a
us when evaluating job
very
bad idea, because not only do
HOW CONTRIBUTING TO YOUR 401(K) ON A PRE-TAX BASIS
opportunities. As long as
you have to pay tax on all your
HELPS YOU INCREASE YOUR TAKE HOME PAY
a position includes health
pre-tax contributions and their
insurance, we are usually
growth, you must also pay an
Pre-Tax Savings
Savings in a Taxable Account
concerned mostly about
additional 10 percent penalty to
the salary. However, hav
the government. In reality, it is not
Inside the 401(k)
Outside the 401(k)
ing access to a retirement
even a good idea to take a loan
savings plan, like a
from your 401(k), because your
• Annual gross salary
$50,000
$50,000
401(k), can be a very
money does not grow while it is
valuable benefit.
out of the account.
• 6 percent of pay before-tax contribution
-3,000
0
Many for-profit compa
There
is much talk these days
• Taxable pay
47,000
50,000
nies offer 401(k) plans,
about the uncertain future of
• Less 28 percent federal income tax
-13,160
-14,000
which are named after the
Social Security. Unfortunately,
section of the Internal
even if the program does survive,
• 6 percent regular savings in a taxable
Revenue Code of 1981
social security payments are not
account outside the plan (from gross salary) 0
-3,000
that created them. By
meant to be your only means of
investing money through
income during retirement. In
• Take home pay
$33,840
$33,000
a 401 (k), you can actually
1998, the Social Security
• Annual difference in take home pay
$840
increase your take home
Administration released estimates
pay, because the money
that social security payments will
you tuck away in such a Actual results may vary, and taxes will be due when you withdraw from the plan. Source: Fidelity Investments
provide less than a quarter of
plan is "tax-deferred."
what you will need in retirement
This means you do not
to pay for basics, like food and
for every dollar you contribute, up to a cer Savings Bonds, and others. Since you
pay income tax on the money until you tain limit. It is like getting extra money on decide where to direct your savings, you housing. Since it is up to you to save and
withdraw it from the plan. Typically, a third top of your salary, and your savings grow have significant control over your invest invest for your own future, participating in
of the contribution you make to your 401(k) that much faster.
a 401(k) plan is a great idea. Try to educate
ment dollars.
represents money you would have paid in
Once your money is invested inside your
Additionally, thanks to automatic payroll yourself about the 401 (k) your potential
federal and state taxes. So, instead of 401(k), the growth on your savings is also deduction, the money you invest in a 401(k) employer offers, because 401(k) plans are
putting your money to work for the govern tax-sheltered. Both the employer "match" comes right out of your pay, before you get company administered and every plan dif
ment - put it to work for you. For example, and your contributions compound tax-free your paycheck. Since you never see the fers. However, don’t make the error of
if you contribute $1,000 to a 401(k), and until withdrawal, and the compounding money, you can avoid the temptation to simply neglecting to take advantage of the
your combined state and federal marginal effect of consistent contributions over 20 or spend it.
401(k) you are offered. This mistake can
tax rate is 32 percent, you reduce your fed 30 years can be quite dramatic. The younger
Your 401(k) account is designed to help cost you hundreds of dollars per year in lost
eral and state taxes by $320. Sound like a you are when you begin to save, the more you when you need it most: at retirement. tax savings, and tens of thousands, if not
good idea? Contribute another $1,000 and powerful the benefits of compounding.
However, for those unexpected circum hundreds of thousands, of dollars saved
your taxes drop $320 more!
Participants in a 401(k) plan usually have stances that can arise, many plans allow over your working years.
Amazingly, some companies will even a number of different investment options to participants to dip into their savings before
If you are interested in more information
offer you a "match" as an incentive to join choose from, in most cases a menu of mutu age 59-1/2. One way is to take a loan from about 401(k) plans or personal finance in
their 401(k) plan, which means that they al funds. The choices typically include a yourself, which you pay back, with interest, general, try Eric Tyson’s book "Personal
will contribute a certain amount to your money market fund, bond funds of varying through after-tax payroll deduction. Finance for Dummies."
account (usually between 25 cents and $1) maturities, company stock, US Series EE Another way is to withdraw money from
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CSUMB Opinions
WHAT IS MULTICULTURALISM?
by Charles C. Stinger, JR.
Having carefully thought about the word
multiculturalism, I will state what it means
to me.
Multiculturalism is a specific stage in the
development of knowledge and practices as
collective work across racial, gender, and
socioeconomic lines that will lead towards
social change.
Our emphasis on multiculturalism, for
example, when defined merely as diversity
or as tolerance for difference, bypasses the
differentials of power among groups that in
act keep some in dominant positions and
others in subordinate roles. Thus, those
definitions of multiculturalism and process
es of implementation that do not probe into
unearned advantages based on skin color,
socioeconomic class, and sexual orienta
tion, among other variables of power, are
destined to leave intact the very inequities
protected and perpetuated by social institu
tions and structures.
This discussion of unearned advantages
implicates all of us as scholars. We need to
acknowledge, question, and try to disman
tle our own privilege as intellectuals, a
social role that inscribes us as the elite and
the powerful. My call for problematizing
privilege would be neither just not honest if
I protected myself from the process by
virtue of my "ethnicized" identity and the
colonized conditions of my reality. Aware
of my own colonization and the negative
effects it has had on my life and on the

African American people. I have still benefitted in many ways from the visibility and
marketability of multiculturalism as it is
now practiced. Thus, the dichotomy of
oppressor and oppressed becomes blurred
in my own case, as well as in the cases of
other visible ethnic scholars.
Many real and symbolic "walls" have
crumbled, the Berlin Wall, the destroyed
buildings in Los Angeles during the riots of
1992, the master narratives and the bound
aries of traditional canons, national
identities, twelve years of Republicanism,
and this allows us to begin to "see" one
another more clearly.
If multiculturalism is to be effective in its
implementation, it has to begin with the
painful recognition of ethnic, race, class,
and gender conflicts among us, and
throughout the larger society, and of con
flicts that result from an unequal
distribution of goods, materials, power, and
access to knowledge and information. As it
has been defined, implemented, and con
tained, multiculturalism ( as diversity and
as tolerance for difference) bypasses these
sites of conflict; instead, it has focused on
the "individual" as the problematic site and
has tried to "correct", thus the "politically
correct" label, discriminatory behavior and
verbalizations of prejudice.
Thus an urgent task for us is to recognize
the sites of enunciation from which the
mainstream discourse of/on multicultural
ism emerges.
At this
stage,
multiculturalism is being constructed most
ly by individuals whose privilege and

power remain uncontested. Proponents of
multiculturalism have repeatedly dismissed
ethnic and cultural specificity as too "particularist" an approach in favor of
theoretical discussions about difference,
thus erasing the historical contributions of
the various ethnic groups to interdiscipli
nary studies, cultural studies, and
multicultural scholarship and pedagogy.
We need a new epistemology, and thus we
need to reflect on and dismantle our own
processes of discursive and knowledge for
mation, as well as the still-unexamined
associations between voice and authority.
If we conceptualize multiculturalism as col
lective work across racial, gender, and
socioeconomic lines that will lead towards
social change and "a more humane world,"
then our definitions of knowledge also need
to be relocated.
What ethnic studies and women's studies
achieved in their historical dimensions was
precisely to teach that producing knowl
edge cannot remain dichotomized from
social issues and from personal lives. The
visibility of cultural studies, testimonies,
gender theory, gay and lesbian studies, and
other cutting-edge thinking indicates that
this lesson has been well learned. Yet the
question remains about our role as scholars
and the renewed access to knowledge for
those outside academia; this issue has
hardly been voiced among multicultural
scholars.
To conclude, then, I urge all of us to
reflect on how multiculturalism has offered
us privileges and social benefits.

by Troy Martin & Tera Mashall
Lately there has been a mountain of information and concern with campus safety.
Articles have pointed to the lack of lighting, and increase of vandalism and burglary
BUZZ
on campus. Statistics also show an upward trend with the growing population. Not to
mention the shoot out at a high school in Colorado this last week, and who can forget the
Christina Williams incident which sent a wave of worry through this
campus and local community. This week the Collective Buzz asks:
Do you feel your campus is safe?

Collective

Amy Thistle,
ESSP freshman:
"I feel like it could be safer because
I like to run around the back country and
I don't feel it's safe to go by myself."

Andreas
Bazos,
ESSP Junior:
"Yea, I feel it's perfectly safe.
I don't feel threatened at all,
except for maybe that toxic waste dump."
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Nicole Garcia,
Undeclared
freshman:
"No matter where you go
there will be times where you don't feel safe and times when
you do. I think it's just a matter of, are you aware of your
surroundings, and the people you're surrounded with. And if
you're a woman, do you make yourself an easy target."

Debra
Barbe,
Transportation
Services Assistant
" I think the University is relatively safe as far as the people
on campus go. I think there's always the chance that outside
people might come on campus. That would be my only
concern, I don't think that the campus community itself is
unsafe."

To Peter
Smith,
Faculty and
Staff:
by Bobby Welch
We need local forums to reflect, dis
cuss, and plan how best to respond to
the element of discord we are facing
on our campus today. It is neither a
matter of a new Messiah figure
emerging, or of another organization
appearing on the scene. Rather, it is a
matter of grasping the structural and
institutional process that have disfig
ured, deformed, and devastated
CSUMB vision such that the
resources for collective and critical
consciousness, moral commitment
and courageous engagement are vast
ly underdeveloped. Let’s not play the
game. I, the student, will not fare well.
I would like to offer this excerpt
from Aida Hurtado’s "The Game" as
food for thought:
When you, the outsider, come close
to subverting my power through the
sheer strength of your moral argu
ments or through organized mass
protest, I will give you an audience. I
will listen to you, sometimes for the
first time, and will seem engaged. At
critical points in your analysis I will
claim I do not know what you are talk
ing about and will ask you to
elaborate ad nauseam.
I will consistently subvert your
efforts at dialogue by claiming we do
not speak the same language. I will
assert that many of our differences, if
not all, are due to our different ways
of communicating. I will ask you to
educate me and spend your energies
in finding ways of saying things so
that I can understand but I will not do
the same for you.
Instead of using your resources to
advance your causes, I will see you
like a rat in a cage running around
trying to find ways to explain the cage
to me, while I hold the key to open the
door. At the same time, I will convince
that I have no ill intentions toward
you or those like you. I am simply not
informed.
The claim of ignorance is one of my
most powerful weapons because,
while you spend your time trying to
enlighten me, everything remains the
same. This will also allow me to gain
intimate knowledge of your psyche,
which will perfect my understanding
of how to dominate you.
With this I ask, please do not play
the game with us.
Sincerely, Bobby L. Welch
SBSC Senior

CSUMB Opinions
MULTIPLE ISSUES TROUBLE CSUMB CAMPUS
Submitted by Ray Gonzalez, CLFSA
Language of excuse, escape, apologyIn the midst of a major challenge to the
failed leadership of a visionary university
committed to under-served students of the
tri-county region and to the diverse demo
graphics of the state, President Peter Smith
of CSUMB responds with the rhetoric of
self-justification. Terms like "trying",
"work in progress" and "lofty vision" all
bespeak an impossible task through lan
guage of excuse, escape and apology. The
"lofty vision" Smith refers to is the realistic
needs and expectations the tri-county com
munity has for a relevant 21st century
education grounded in the assets of diversi
ty. The vision was developed by expertise
and leadership coming from within the aca
demic and regional communities, and the
state legislature.
Yet, how many times has Smith failed to
address the deteriorating conditions of
diversity on this campus? Unable to pro
vide pro-active and informed leadership,
President Smith avoids and ignores events
of concern until they become crisis ridden,
calling for reaction. The history of the pre
sent diversity crisis at CSUMB includes
enormous levels of attrition and the suicide
of the Affirmative Action Officer in his
campus office in 1997, to racist hate-mail
aimed at African American students and
Chicanos, to the loss and "reassignment" of
cherished and respected Latino leadership.
Over four years there has been a series of
major issues and events concerning the
entire campus community and surrounding
regional leadership that this president has
avoided facing.
Financial ConcernsConcerns arising at CSUMB in the last
several weeks are not solely related to
issues of diversity. The financial situation
of the university has also come into ques
tion, leading some campus groups to call
for an audit of the school's finances, espe
cially the funds collected from the 2 and 3
bedroom units rented to faculty and staff.
There are allegations that these funds are
not reported in the same manner as student

housing funds and constitute a special fund
which allows President Smith to pay the
highest administrative salaries in the entire
22-school CSU system, as well as remodel
three houses on campus for his personal use
in four years. The CSU system provides a
housing allowance for university presi
dents, but we are not sure how it works at
CSUMB. The cost of converting the two
duplex units into a single home as the pres
idential house (the latest with 3 fireplaces)
has cost the taxpayer over $700,000.
Smith's salary of $175,536 is roughly
equal to that of the president of San Jose
State, who administer a campus of 26,000
students while Smith's campus has only
1,577 students. In addition to his own
salary, the top-heavy administration Smith
has put together has higher annual salaries
than the staff salaries at Cal State
Humboldt, Bakersfield, Dominguez Hills,
San Bemadino, and Stanislaus, and roughly
equal to that of Cal State Hayward with
14,684 students. All of these institutions
are over 25 years old. The net result of these
excessive salaries at CSUMB is that the
university has administrative costs per stu
dents of nearly $6,000 annually, while the
other 20 campuses have administrative
costs per student that average only $792
annually.
Students Are Shortchanged
Faculty, staff, and students believe that
salary for this top-heavy administration that
Smith has assembled (one administrator for
every 17 students, not including clerical
and technical staff) has resulted in fewer
necessary programs for students. When the
campus was first opened, the leadership of
the university decided not to create "sepa
ratist" programs like an Educational
Opportunity Program (EOP).
Since
CSUMB was to be a model institution that
embraced diversity and multiculturalism, it
was decided that rather than create pro
grams that only served some students, the
university would commit itself to offer the
support for all students, regardless of race,
ethnicity, class or socio-economic status.
This was supposed to protect the campus
from legislation like Proposition 209,
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which outlaws preferential treatment based
on race and or ethnicity. The problem with
this approach to serving all students was
that the CSUMB leadership never commit
ted the resources necessary to provide the
promised services that students would need
to succeed.
In fact, without appropriate supports, the
university has brought students to the cam
pus and set them up to fail. The failure of
underserved students could then fuel the
"realignment" of recruitment efforts to
focus more on "students who would be
more in line with the success profile of
CSUMB." EOP eligibility criteria, after all,
is not about race or ethnicity, it is about
class...students must be low-income and
from a family that is educationally disad
vantaged, regardless of race.
Likewise, the continuous cuts in the
Migrant Ed program have left a half-time
faculty position with no budget and no staff
to serve the continually recruited farm
worker youth of our region. This practice
of recruitment without retention support
has begun to create a "revolving door"
reflecting a false statistic of Latino students
who in truth represent the beginnings of a
failure model destructive to the hopes, self
esteem and faith of our hardest working
community. It is a recipe for disillusion
ment.
Attrition of Faculty and StaffContributing to the worsening situation
for the success of CSUMB students is this
continuous attrition of diverse faculty role
models. How can our students feel wel
come and safe on the campus if their own
role models and mentors, as well as those
early funding faculty committed to the
Vision, are not able to stay? The picture of
attrition is fraught with experiences of dis
placement, disillusionment, divisions, and
disparagement.
As with any institutional startup, the chal
lenges faced by founders and other pioneers
can be daunting. At CSUMB, the chal
lenges were magnified by the development
of a conflict-ridden and often politically
contentious atmosphere that first came to

affect the entire campus when Smith unilat
erally decided to terminate the position of
Founding Provost Dr. Steven Arvizu. Since
the departure of Dr. Arvizu, a minimum of
28 founding faculty and administrators and
those attracted to the campus by its Vision
statement, have either been reassigned to
lesser posts or have departed, or are depart
ing the university because of their
expressed concerns about this university’s
leadership and failure to engage particular
aspects of the University’s expressed man
date.
The Failure of LeadershipThe issues of leadership and its failure to
create an ethical, cross-cultural climate on
the CSUMB campus is grave. The present
leadership has found it easier to create its
own sense of comfort at the expense of stu
dents, faculty, and staff, developing more
and more elaborate spaces for itself while
failing to create any central space for stu
dents to gather and learn across all their
differences in a common social world.
Some have described it as an imperial land
scape more suited to a private college rather
than a state university mandated to serve the
students of our region. The privatization of
this public institution is at stake.
In a time when diversity populations are
reaching a majority status in this region, it is
unconscionable that we must battle to main
tain the small measure of diverse
representation that we have. Numbers do
not tell the whole story. Smith lumps-in all
of the part-time faculty, which far outnum
ber regular faculty, whenever he cites
figures of faculty diversity. At this juncture,
we ask that the spirit of the law not just the
letter of the law be recognized. Our com
munities hold funds of knowledge in their
cultural citizenship, which must be valued
by those who lead, and if this cannot be
done, new leadership must be found. The
lofty Vision of CSUMB demands that
much.
The Chicano/Latino Faculty and Staff
Association (CLFSA)
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CSUMB Features
"BEYOND BLAME" Service Learning Project
CSUMB and CCES
by Sondra Rees
"During my service learning at Cesar E.
Chavez Elementary School (CCES), I have
seen the kids develop an expertise in media
violence. I do believe that their personal
growth has matched my own, and I am
grateful for the opportunity to work with
tomorrow’s leaders," said Bryan Shaw, a
CSUMB student reflecting on his participa
tion in the Social Impact of the Mass Media
class service learning project.
The Human Communications class,
offered this spring for the first time as a ser
vice learning experience, has cemented a
long lasting collaboration between CCES,
in Salinas and CSUMB. Professor Raul
Reis, who teaches the class, said that, to the
best of his knowledge, this is the first time a
media literacy project of this kind has been
taught by college students to an elementary
school population through a service learn
ing project.
In the six-week media literacy program, a
nationally developed curriculum called
"Beyond Blame (Challenging Violence in
the Media)" has been used to raise aware
ness of issues such as media violence
among fifth and sixth graders. A third orga
nization, the Media Literacy Alliance
Central Coast (MLACC), has also been
involved in getting the project off the
ground. "It has been a great experience for
everyone involved," said Brenda Shinault,
MLACC director. The students at Cesar
Chavez Elementary seem to share that view.
Janet, a sixth grader at CCES said " I had
a good time with the university students,
and I feel like I learned about violence on
TV and videos." Janet and others were sur

prised when they actually tabulated the
number of hours they watch TV a week, a
month and finally a year, in her case 8720
hours.
"The service learning experience at Cesar
Chavez has been invaluable. Teaching,
these kids about the relevance of media lit
eracy, is important, especially in today’s
society. I have learned quite a bit from
these kids and they have also learned from
us. It’s been a great experience," said Stacy
Chin media student at CSUMB.
Professor Reis assessed the results of this
experiment as "extremely successful, from
the perspective of CSUMB students, who
have demonstrated their enthusiasm and
commitment to the project." He acknowl
edged the commitment of CCES faculty,
students and staff, and the important partic
ipation of the Media literacy Alliance.
Reis said that the goals of this particular
service learning project were threefold.
First, we want to strengthen the ties
between CSUMB and the surrounding
communities by working together with
organizations to provide important, needed
and relevant service. Second, we want to
give CSDUMB students the opportunity to
engage in service learning experiences with
those community organizations.
Finally, and more specifically, we wanted
to design, plan and apply a media literacy
program that would raise awareness of ele
mentary school students about the way
violence is portrayed in the mass media."
Of course, there is always room for
improvement. Reis plans to work closer

Teacher Co-ordinator CCES: Martin Cisneros and students
with elementary and middle school, teach
ers in the future, to develop a curriculum
that addresses the particular needs of the
children in this area. "There are other lesson
plans I would like to use," said Brenda
Shinault.
The average American child will see over
200,000 acts of violence on television,
including 16,000 murders by time they fin
ish high school.
Before entering
kindergarten, kids are likely to have spent
4,000 hours watching TV. In a survey of
400 local families at Cesar Chavez
Elementary School (primarily low income,
migrant families in East Salinas), 51 per
cent of children had a TV in their bedroom

photo by Sondra Rees
and 64 percent watched television more
than 2 hours a day.
MLACC’s goals are to encourage and
support community partnerships in order to
increase public awareness about the impact
of media violence, to promote media litera
cy (critical viewing) and to encourage
pro-social media programming. Partners
for projects in 1999 include: CSUMB,
Community Partnership For Youth,
(Monterey, Seaside, Marina), Department
of Parks and Recreation & Neighborhood
Services ( Watsonville) Salinas Adult
Education Center, Women’s Resource
Network (Monterey) and CCES.

Grease is the Word!
by Silka Saavedra and Robert DeLaRosa
Greased lightnin’ go grease lightnin’! You
all know the songs and I bet half of you can
do the hand jive with ease. That’s right,
Grease is coming to CSUMB. This marks
the first musical a and the second theatrical
production at CSUMB’s new World
Theatre. On May 6, 7 and 8, the
Teledramatic Arts and Technology
Department, (TAT) will present the 50's
Rock-n-Roll musical.
The cast and ensemble consists of mainly
CSUMB students and staff, but also
includes students from nearby community
colleges, like Cabrillo.
Coming off of a huge success with Man of
La Mancha at Gavilan Junior College,
director Marilyn Abad-Cardinalli has again
taken on this musical. Abad-Cardinalli has
spent many hours working with these thespians to get this show ready.
The Grease cast is an eclectic group of
newcomers and old pros. Heading up the
cast is Freshman Erica Racz (Sandy). Racz
played Mits in the Gila River here at
CSUMB and she has been acting since the
second grade. Other leads include Betty
Rizzo played by Lydia Bustos who is now
doing her 10th show, Kenickie played by
Steve Eaton who just finished "Don’t ask"
by CSUMB student Philip Pletcher and
Robert DeLaRosa who is no stranger to the
atre, plays Danny Zuko.
Newcomer Jessica Smiley is Patty
Simcox in her first theatrical and musical
role. Smiley is no stranger to performance
6 • Otter Realm • May 4,1999

though. She has been dancing for 17 years
in the San Jose area and teaching dance
since 1995. Rhapsody Flores who just fin
ished stage managing Gila River is again
running the show in Grease along with
assistant stage manager Lorene Kiser.
According to June Kuwatani from TAT,

all the people who auditioned
were given the opportunity to be
part of Grease. Currently, there
are over 20 participants who will
act in the final production in
May. They are not all TAT
majors.
"I auditioned for this play
because I really love theatre and
because people say I have a good
voice,"
Nadia
Santiago

expressed.
The prices for the musical are as follow:
$6, children, seniors and military and $8
general admission. The show begins at 8:00
PM, curtain time, but the World Theater
Box Office will open at 6:00 PM. For reser
vations and further information, please call
(831) 582-3750 Monday-Friday, and (831)
582-4580 on Saturdays.

CSUMB Features
I.P. Sends Two CSUMB Students to Spain
by Tera Marshall
There were five students that were chosen
from CSUMB to participate in study abroad
International Program (IP). Two students,
Stacey Turner and Jason Weiner traveled to
Israel;
One student, Margherita
Quattrocchi went to Italy and two students,
Kaui Kahumoku and Christy Tyner were
accepted in Spain. These students are the
first from CSUMB to participate in the
International Program.
In the spring semester of 1999, I was able
to catch up with Tyner and Kahumoku when
I travelled to Spain for a visit.
Tyner is studying in rural Granada, and
Kahumoku is studying in the busy city of
Madrid. Tyner was the first person that I

I had walked through a park in the heart of
Madrid and explored two different muse
ums, the Prado and the Thyssen, where
Tyner was able to utilize the Spanish histo
ry she was learning at the Universidad de
Granada. By 10:30 that night Tyner had us

Christy(left), Kaui
(above)and her daughter,
Danyl in their homes in
Spain
photos by Susan Nisonger

caught up with when I flew into Madrid,
Spain. I met up with her on February 25,
1999 and by February 26, at 10pm I had
been guided all around downtown Madrid.

on our way south to Granada
by way of the bus.
"Can you believe this is my
life?" Tyner said.
The weather, surprisingly was about the
same as it is here in California and Granada
also has a mountain range called the Sierra
Nevada’s.

Tyner is taking four classes at her univer
sity. The courses are all in Spanish and all
the students in the Granada group prefer
speaking in Spanish at all times even when
everyone can speak English; everyone
prefers to constantly practice.
Friendships and support for one another
are close and strong amoung all the
Californian International Program students.
There is a respect and understanding for the
culture that they are now living.
There was a group trip that the Granada
group and the Madrid group went on togeth
er. This was the first time that the two
groups were together since they first came
to Spain in August of last year. The trip was
to Cordoba and to Sevilla where I had the
honor of joining them. On the group trip I
was ableto catch up with Kahumoku and her
daughter, Danyel. Kahumoku brought her
seven-year-old daughter to study in Spain
with her. Her daughter is enrolled in a pub
lic, Catholic Spanish school and is now
fluent in Spanish. Kahumoku acknowl
edged that while it was hard for her when
she first came into the program, thanks to
the support of her roommates (she has five)
she has been able to make her dream a real
ity. She enjoys her school and even has time
for extracurricular activities, thanks to all
her peer support. She is participating in both
volleyball and basketball at the Universidad
de Madrid.
Kahumoku did a lot of research before
coming to Spain. Madrid was strongly rec
ommended to her by the Global Studies
department. Although she enjoys Madrid,
she said she might have chosen the Granada
program had she been more informed about
the language requirements. The Granada
program has lower level courses that bene
fit second-language Spanish speakers.
Kahumoku, however has taken full
advantage of the busy city life of Madrid.
She has taken Danyel to see many perfor
mances while she has been there.
"Theater for children is amazing," she
said.

In Madrid, Kahumoku said the roles of the
women in their society are old-world. The
other mothers at Danyel’s school stay at
home, pick up their children every day for
the two hour lunch break, called a siesta and
have no other responsibilities outside the
home. At her college, Kahumoku has not
met any other single mothers and she is
older than the average student.
"I am a minority within a minority within
a minority," Kahumoku said.
Kahumoku said she had wanted to study
abroad since the age of thirteen. Her feeling
is that the only way to truly learn a language
and have it be useful is to be immersed in
the culture that you are studying.
There are some downsides to the program
according to Kahumoku and Tyner. There
is a lack of assistance when students first
come to the country in getting around, find
ing apartments, initial language barriers and
help for families and/or single parents with
schools for their children. Luckily both
women found a strong support within their
fellow IP students.
Last Thanksgiving, Kahumoku told a
story to her roommates as they were all sit
ting around the table for dinner. She told
them a story about a butterfly that was still
trapped in its cocoon. A man was walking
by, and seeing the butterfly struggling, he
thought that he would help the butterfly
break free from its cocoon. He reached in
and pried the cocoon open with his hands
and the butterfly was free. Yet the butter
fly’s wings were not what they should be.
They were short and kind of wilty. The but
terfly was barely able to get up off the
ground and fly. What the man, nor the but
terfly, realized was that in the struggling
that the butterfly had to go through in order
to break out of the cocoon, the blood rushes
to outer edges of the butterfly’s wings
enabling the butterfly to fully reach its
potential. Kaui shared this story with her
roommates because she wanted to let them
know that they enabled her to fly.

Tomas Kalmar Bids Farewell to CSUMB
by Tera Marshall
Tomas Kalmar was busy working on
prime numbers for his Math 302 class last
week when he took time out to answer ques
tions regarding CSUMB for reporter Tera
Marshall of the Otter Realm. Kalmar, a pio
neer faculty, was one of the first twenty
people who were hired at CSUMB.
Kalmar, a seasoned veteran of upstart
ventures was really excited to be a part of a
University that was venturing towards an
outcome-based education. Kalmar taught
the first Precalculus, ESSP Calculus, Math
302 and Math for Liberal Studies at
CSUMB.
"Because what they learn, they never for
get," Kalmar said.
Kalmar will be leaving CSUMB at the
end of this semester.
TM: Why are you leaving CSUMB
after this semester?
TK: I am currently working in two differ
ent departments as a part-time faculty. I am
working in the Human Communications
(HCOM) department and the Math depart
ment. It has been made very clear to me
that while the HCOM department is doing
well, the math department is struggling. If I
had been made a full-time teaching position
in the Math department, I would stay. But I
feel that I am too seasoned of a professor to

continue working halftime in two unrelated
fields. The administration has a math pho
bia. They are unwilling to discuss and
reach sensible decision when it comes to the
math department because they think only
mathematicians can talk about math.
What is your opinion of the Math
ULR?
You can pass and still not know how to use
mathematics as a living language. Used as
a gatekeeping device to make a whole
bunch of people insecure. CSUMB should
be held accountable for having failed to fig
ure out among the kind of mathematics that
is needed for each major. What’s happened
here has happened so many times before. In
other words, because theyfound mathemat
ics to be a humiliating experience for them,
they feel they have to humiliate the next
generation. Instead of breaking this cycle,
it has been perpetuated.
Have you participated in the Academic
Senate?
I was very active in helping organize the
Academic Senate in the first two years, in
fact I wrote the first draft of our
Constitution. The problem is that President
Smith has consistently refused to sign the
Constitution and so faculty feel that the
Senate does not have real power. If Peter

had had the sense to sign off on the
Constitution cheerfully as soon as it was
written we would now have a dignified pro
cedure for resolving conflicts among
ourselves. Instead of which this campus is
now organizing various new factions, pass
ing various resolutions, with a lot of
unnecessary friction and no hope of getting
definitive closure on the conflicts.
Do you think that situation is exacer
bated by the number of committees and
meetings, etc?
No, I think the problem is that very few
committees feel they have the right to settle
a problem, because of the lack of agreement
about the Constitution. Committees are
necessary but they need to have clear
power. Faculty feel, quite rightly, that we
have very little power. Yet faculty power
would have helped the administration avoid
oodles of problems which have now made
people angry, hurt, and afraid.
What are your plans for the future?
What are you excited about?
Ever since I decided not to apply for
tenure here I’ve been very productive - two
papers at a math conference, two at
medieval conferences, a conference in
Mexico on Tarascans - and the brilliant
proof of the Prime Number Theorem that

students in my MATH302 classes have
come up with. I’m much looking forward to
writing and publishing lots of interesting
stuff. I’m going to have a little pentagonal
hut apart from our house in Vermont where
I will think and yodel to my heart’s content.
What are some of the best experiences
you’ve had while working here at
CSUMB?
I have many warm memories of the early
classes I taught here, especially when I was
still allowed to teach in Spanish - in
"Mexican Melodies, Rhythms and
Harmonies". In the first two years I knew
almost all of the faculty and administration
here and I have many deep and rich friend
ships on this campus. In spite of the pain
that many of us now feel, the memory of
these friendships will keep me feeling good
about myfour years here. I could go on and
on naming the people I love and admire
here. And so many interesting students with
such a rich variety of ways of knowing.
Tomas Kalmar is affiliated with the
Institutes of Human Communications and
Mathematical Sciences and Applications.
He holds academic credentials in Ed.D.
Teaching, Curriculum, & Learning
cont. on page 11
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CSUMB Features
First Two Panetta Lectures Focus on Media, Entertainment
and Politics
by James Thomas Green
The first two installments of the three part
1999 Leon Panetta Lecture Series have
been completed. This year’s theme is
"Preparing for the 21st Century: The
Information Age Revolution - Impact of
Technology on the 21st Century"
Technology plays an extremely important
role in our society, as well as in our person
al lives. The "computer age" has emerged
as a driving force behind political, business,
and educational arenas. The Panetta
Lecture Series will focus on that very tech
nology, and its impact on the 21st century
Leon Panetta is a former congress mem
ber from the Central California Coast. He
later became chief of staff for President
Clinton. Panetta left the White House
before the recent scandal erupted. He says
he had didn’t know what was happening .
He’s said, "I thank my guardian angel for
getting me out of the White House just in
time." Panetta was instrumental in the
founding of CSUMB, and has established
the Sylvia and Leon Panetta Institute at
CSUMB.
Each of the lectures had two sections. In
the afternoon, there were "invitation only"
sessions held with CSUMB students and
students from local Community Colleges
and High schools, which began with a
CSUMB recruiting video. The evening ses
sions were held at the downtown Monterey
convention center and open to anyone who
could afford a ticket. In each session, there
were two guests and Panetta was the mod
erator.
The first lecture was held on March 29
and the topic was "media and politics."
This lecture featured Washington Post
reporter David Broder and former
Wyoming senator Alan Simpson. ABC
white house correspondent Sam Donaldson
had been scheduled to attend, however,

Donaldson was unable to attend as he had to
remain in Washington DC to cover the start
of the war in Yugoslavia. Former senator
Simpson was called in as a substitute.
Simpson is author of a book, "Right in the
Old Kazoo," a book which is a recounting
of Simpson’s sometimes rocky relationship
with the media. David S. Broder is a
national political correspondent for The
Washington Post and writes a twice-weekly
political column. Broder was awarded the
Pulitzer Prize in May 1973 for distin
guished commentary. He has been named
"Best Newspaper Political Reporter" by
Washington Journalism Review. A survey
for Washingtonian magazine found that
Broder was rated "Washington's most high
ly regarded columnist" by both
editorial-page editors and members of
Congress, leading 16 others in ratings for
"overall integrity, factual accuracy and
insight."
Panetta spoke of the evolution of the press
in the 40s through the 70s as lapdogs, the
70s the press became watchdogs and now
they are junkyard dogs. Broder responded
that the press has always been watchdogs.
Broder talked about covering former
presidents including the Eisenhower White
House. Eisenhower was a national hero
before he became president and while he
got respect, he got no passes from the press.
No president since Eisenhower has held
more press conferences. Broder said one
could tell when Eisenhower was becoming
angry because "the red would rise from his
neck to his bald head."
The issue of accurate reporting and the
publication of innuendo as fact were dis
cussed.. Broder said that every day he hears
a lot of rumors that he doesn’t report. He
spoke of a journalistic axiom that states, "if
you think your mother loves you, check it."

Simpson spoke about how unethical jour
nalists like Matt Drudge of the "Drudge
Report" report rumor without checking the
facts first. "The Broders are getting lost in
the Drudges," Simpson said.
The fact that the news media is expected
to make a profit affects how the news gets
reported. "It means that people in the news
organization are lower on the totem pole
and have less autonomy," Broder said.
The second lecture was held on April 19
and the topic was "Communications and
Entertainment." It featured former White
House Press Secretary Mike McCurry and
Jack Valenti, the President and Chief
Executive Officer of the Motion Picture
Association of America. Prior to his stay in
the Clinton White House, McCurry spent
twenty-two years as a Washington press
secretary. He also has served as a State
Department spokesman and worked for
Senator Daniel Patrick Moynihan (D-N.Y)
and Senator Bob Kerrey's 1992 presidential
campaign. Valenti has presided over a
worldwide change in the motion picture
industry. New magical technology, the rise
of importance of international markets, and
the tyranny of piracy have radically
changed the landscape of the American film
and television industry.
McCurry spoke of the modem twentyfour hour news cycle that leaves no time to
reflect before publication. "Information
swarms around us like bees, every once in
awhile one stings." Valenti said "almost
every news show except Lehrer (PBS News
Hour) is entertainment." Valenti also spoke
of the advent of the journalist as celebrity in
which the person reporting the news is more
important than the news being reported.
Panetta made the point that much of mod
ern politics is in the form of "message
politics." He speculated that perhaps one

reason Jesse Ventura was able to win the
governorship in Minnesota was that he did
n’t do message politics. Valenti pointed out
that Ventura had a built-in audience in that
the top three rated TV shows are "wrestling,
wrestling, and wrestling."
There was discussion by the panel about
the ongoing war in Yugoslavia. Panetta
pointed out that Yugoslav President
Slobodan Milosevic has been showing the
movie "Wag the Dog" on Yugoslavian tele
vision as a propaganda tool. Valenti added,
"and he pays no royalties!" Valenti said that
"clarity is what’s missing" in the current
war. He alleged that there is no clarity
being put forth for just why this war is being
fought.
The discussion turned to the technology
of entertainment including the new Star
Wars movie by George Lucas and it’s digi
tal technology. Valenti pointed out that
there are two aspects to digital technology:
the actual making of the product and in the
transportation of the product. He compared
digital transport systems, such as digital
television and the Internet, to a truck. A
truck can carry a load of gold or it can carry
a load of garbage.
When the issue of diversity in the enter
tainment industry was brought up, Valenti
said, "there’s only one color in the movie
industry and that’s green!"
The third lecture will be on May 17 and
the topic will be "Business, Education and
Society" and will feature Steve Case, the
founder of America On-line and Larry
Irving, the Assistant Secretary for
Communications and Information and the
Administrator
of
the
National
Telecommunications and Information
Administration (NTIA).

Outstanding Community Service Recognized
by Tera Marshall
Salinas,
Mel
Mason
from
Seaside, Daniel
Savage
from
Salinas, Jasmine
Schlafke
from
Soquel
and
Donovan
Ventresca from
Marina. Mason
and Ventresca are
both members of
our CSUMB com
munity.
Mason is a part
time counselor at
Mel Mason
Donovan Ventresca
The
Personal
On Saturday, March 20th, at The Inn at
Growth
and
Spanish Bay in Pebble Beach, eight peo Counseling Center, and he is a strong
ple were honored with the Jefferson force in the surrounding community. This
award.
includes working with youth, co-founding
The Jefferson award is a public service and leading such organizations as the
award which honors those who work to Regional Alliance for Progressive
better their community. The recipients in Policy(RAPP), the Pro-Democracy
the local community were Leslie Arimas Education Fund (PDEF), Team for
from Salinas, Morley Brown from Justice, and the Charles E. Vaughn, Sr.,
Carmel, Michael Contreras Chavez from Task Force on Mental Health/Police
Watsonville,
Fran McFadden from Practices. He also has supported the
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United Farm Workers union for 29 years.
Ruthie Watts also noted in Mason’s
nomination for the Jefferson award that he
was the recipient of the National
Voluntary Action Center’s "Volunteer of
the Year Award," and was the recipient of
the Monterey County ACLU’s "Ralph
Atkinson Award" for lifetime achieve
ments in the area of civil rights by the
American Civil Liberties Union of
Monterey County. Watts is a long time
community leader in Seaside who has
know Mason since she was a teenager.

Center at CSUMB. Ventresca has had
quite a year working with such projects as
the
POSTPONE
Program,
Peer
Counseling, Monterey County AIDS
Project, the A.V.I.D. Program, and the
Boys and Girls Club of Monterey
Peninsula. He has plans to go to
Guadalajara, Mexico to improve his bilin
gual capabilities. Ventresca also has plans
to extend his community outreach in join
ing the Americorps after graduation. Troy
Martin nominated Ventresca. They have
known each other for three years and have
recently become a roommates, "He really
has compassion for the people he works
with." Said Martin.
The ceremony for the Jefferson awards
was presented by KSBW-TV8, in con
junction with Granite Construction
Company and Pebble Beach Company.
The Jefferson awards is an annual event
that occurs across the nation. Jacqueline
Kennedy Onassis, Senator Robert Taft, Jr.,
-Troy Martin and Sam Beard founded this award in
1972 to recognize individuals on a nation
Ventresca is a candidate for a BA in al level for their involvement in
Liberal Studies at CSUMB. He works for community issues.
the Personal Growth and Counseling

"He really has
compassion for the
people he works
with."

CSUMB Features
"Gila River" Opens Theatrical Season in the Health TipsGlaucoma
New World Theater
by Mary Patyten
by Charles C. Stringer, JR.
Gun shots and lost brothers highlighted
the Institute for Teledramatic Arts and
Technology’s first theatrical production of
the year, "Gila River." The show, which ran
from April 14-17, told the story of a
Japanese-American family’s internment
during World War II on the Gila
Reservation in Arizona.
The tale is told through the family’s two
nisei (second generation) children, Masao
and Mitsue, who have returned to the
internment camp for the first time in thirty
years. Their memories are played out before
the audience by a younger ‘Mas’ and ‘Mits’,
who enact the arrival and survival of the
Wakabayashi family on the hot, dusty Gila
Reservation.
The production was full of "firsts."
Besides being the first theatrical production
of the year in the recently renovated World
Theater, it was also "Gila River’s" first full
run before an audience.
Acclaimed writer and director Lane
Nishikawa, who wrote and directed "Gila
River," said that it was a pleasure to put on
a production that focuses on the process and
not the box office receipts.
"This production is truly an exercise in
color blind casting," added Nishikawa.
Actors were hired for their ability to tell
the story in the script, not because they fit
the specified ethnicity of a part.
"That allows the department to be inclu
sive of the multicultural population of the

campus," he said.
Latina/os, African Americans and
Caucasians played Japanese and Native
American parts in the play.
"This ties the (CSUMB) vision statement
to the production," said World Theater
Interim Director Eric Hayashi.
All the stories in the play came directly
from real experiences: from Nishikawa’s
own family; from interviews with Japanese
Americans, and Native Americans who
lived in a town near the reservation during
the war; and from Military Intelligence
Service soldiers.
The production benefited from actor Jim
Gessner’s portrayal of the older Masao,
whose embittered tales of racism and suf
fering led the audience to understand the
Japanese internment experience. Chris
Wong, (of Otter baseball fame) who plays
the younger ‘Mas’, did an enthusiastic,
excellent job in his first theater perfor
mance.
Late in the play, Mas is turned down for a
scholarship because he is a ‘prisoner of
war’ and enlists, leaving to fight in the war
over the Pacific. A highlight of the play
comes when Mas stumbles across his older
brother Takeo, who had been studying in
Japan when the war broke out, among
wounded Japanese prisoners. The emotion
al, heartwrenching reunion brought gasps
from the audience, as the brothers’ joy at
finding each other turns into a desperate,

and unsuccessful, race to save Takeo’s life.
Mas’s sister, Mits, played by Erica Racz,
becomes friends with a young Native
American girl, Florence, played by Brianne
Kostielney, and Mas befriends Florence’s
older brother Johnny, played by Domenic
Manchester. The relationships that develop
between the Native Americans and the
interred Japanese Americans provide pro
found depth to the Gila River experience.
Michelle Ordonia, as the older Mitsue, is
an enjoyable match for Gessner’s older
Masao. She gives equally embittered
accounts of the effects that internment and
the war have had upon her family. Also
enjoyable are performances by the mysteri
ously-reappearing head of the Wakabayashi
family, Katsuro, played by Jason LeVeque,
and his supportive wife Taiko, played by
Sharon Fees.
The entire cast turned in wonderful per
formances for this first telling of
Nishikawa’s "Gila River," making it a con
sciousness-raising,
illuminating
experience. "Gila River" was the first in a
series of three theatrical productions
planned for this spring. On April 22 and 24,
TAT also offered the staged presentation of
Philip Pletcher’s capstone project, "Don’t
Ask". The popular musical "Grease" will
end the theatrical season, running from
May 6-8. For reservations and informa
tion, call (831)582-3750.

"POETRY for the PEOPLE," Really IS!
by Sondra Rees
Three strong, creative
voices performed their
poetry on the lawn in front
of the Dining Commons
from 12:30 - 1:30 on April
16th. Approximately 40
people sat enjoying the sun
shine, luxuriating in the performance of
Poetry for the People representing June
Jordan’s University of California at
Berkeley program.
Signer, Sabine Grienstein added another
dimension to the emotional renderings.
Bay area poets: Kira Allen, Maria Pobles
and Yunjong Suh were guests of the
Creative Writing and Social Action
Program and The Institute for Human
Communication of CSUMB. In addition to
the campus wide readings, they also per
formed and led workshops in two classes.
Poetry for the People operates within
these three "Groundrules":
1. "The People" shall not be defined as a
group excluding or derogating anyone on
the basis of race, religion, ethnicity, lan
guage, sexual orientation, class or age.
2. "The People" shall consciously under
take to respect and to encourage each other
to feel safe enough to attempt the building
of a community of trust in which all may try
to be truthful an deeply serious in the mes
sages they craft for the world to
contemplate.
3. Poetry for the People rests upon a belief
that the art of telling the truth is a necessary
and healthy way to create powerful, and
positive, connections among people who,
otherwise, remain (unknown and unaware)
strangers. The goal is not to kill connec
tions but, rather, to create and to deepened

struggle as an addict who
found herself lifted up at a
writing workshop at Glide
Memorial Church in San
Francisco. She was inspired
-Kira Allen to return to school after a
twelve-year absence, she
them among truly different men and
enrolled at UC Berkeley and found her
women.
Yunjong began with a selection of Haiku voice in June Jordan’s poetry class.
Jordan selected all three, of these stuand concluded with a poem about domestic
violence in Korea and how it relates to the dent/teacher/poets, for additional training
economic crisis there. Maria Pobles read after successfully completing her introduc
"Urban Warrior" which was a commentary tory class.
Maria Pobles graduated with a BA in
on the recent U.S. Marine’s landing in
Oakland, then she selected two protest Comparative Literature and plans to
pieces about police. Maria included a poem become a professor, "eventually". Yunjong
she wrote about the "disappeared" in earned a BA degree in Psychology and
Argentina, which is where her father was intends to get a Ph.D. Kira Allen is a single
bom. Her topics included Propositions 209 parent who has been on welfare and writes
about the "system" in the first person. She
plans to become a college professor, also.
They do community workshops in poetry
at Berkeley High School, Yerba Buena
Community Center, Dublin’s Women’s
Prison and Glide Church. The purpose is to
give voice to the voiceless and teach writing
skills. Each year the class at UC Berkeley
publishes an anthology of these writings.
"Poetry in a communal setting is a social
act," Allen said.
Suh said that this is the 8th year Poetry for
-Maria Pobles the People is operating and that each year
they concentrate on three cultures. This
year they studied African and Africanand 227.
Kira Allen spoke about rape, murder and American, Arab and Arab-American and
multiracial heritage. Her delivery was very Asian and Asian-American cultures and
strong, especially when reciting her poem their literature.
"It is an act of faith to write a poem and to
about the war in Yugoslavia, "ABC’s of
War". She repeated that poetry is a median give it to someone is an example of trust, "
for telling the truth and told of her past Pobles said.

"Poetry in a communal setting is a
social act,"

"It is an act offaith
to write a poem and
to give it to someone
is an example of
trust, "

Glaucoma is a disease affecting
many people here in California, across
the United States, and around the
world. In glaucoma the optic nerve,
which carries visual messages from the
retina to the brain, is damaged by
abnormally high intraocular pressure
(IOP), which is determined by the
amount of aques humor the eye pro
duces and how efficiently it drains
from the eye. The aquenous humor
flows into the anterior chamber's
angle, formed where the cornea joins
the iris. An obstruction at the angle
will impede the flow of the fluid, caus
ing the IOP to rise.
In angle-closure glaucoma the iris
moves forward, narrowing or closing
the angle of the anterior chamber. In
the open-angle form of the disease,
the angle remains wide but drains
poorly. According to BES fieldwork
from 1985 to 1989, primary openangle glaucoma, the most common
form of the disease in the United
States, caused blindness for many here
in the United States.
Vision changes in the early stages of
glaucoma may not be noticeable: The
disease may affect only one eye, and
the unaffected eye's visual field may
overlap the damaged visual field,
masking the vision loss. Because few
stricken with glaucoma experience any
symptoms before there has been con
siderable
damage,
regular
comprehensive eye examinations by
an ophthalmologist are the best
defense for those at risk of developing
the disease.
No treatment can restore vision loss
to glaucoma, so early detection is
important.
"If we catch the disease early, if we
begin treating it before it's far
advanced, patients don't have to go
blind," said Dr. Thomas M.
Richardson, assistant surgeon at the
Massachusetts Eye and Ear Infirmary
in Boston.
With today's glaucoma patient, oph
thalmologists use one or more of three
basic treatment techniques. First, drug
therapy, usually eye drops, controls the
IOP either by reducing the amount of
aqueous humoir produced or acting on
the angle area so that more fluid drains
from the eye. A newer technique
involves exposing the obstructed angle
area to short-duration, intense bursts of
light from a laser.
"Laser therapy is an outpatient proce
dure taking about 20 minutes, and it
can usually be done in two sessions,"
explained Dr. Eve Highinbotham,
associate professor of ophthalmology
at the University of Michigan in Ann
Arbor.
If laser therapy is not effective, one
of several conventional operations,
known broadly as filtering procedures,
may be performed to create a new out
flow roiute for the aqueous humoir.
These coventional surgical techniques
are also improving.
Vision loss is irreversible, so early
detection is vital.
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CSUMB Sports
Otters win It’s About Surfing
The Sunshine Freestyle 1999 SURFABOUT swells up
Cal-Pac
by Tera Marshall

by Brian Kees
Even though it is a first year team
with all sorts of new faces, the
CSUMB Otter Golf Team accom
plished the goal that they set for
themselves at the beginning of the
year; winning the Cal-Pac Conference
title.
The conference finals were hosted
by the Otters last Monday at
Blackhorse golf course here on Fort
Ord. Teams such as Menlo College,
Holy Names, and Bethany also came
to challenge for league supremacy.
CSUMB Golf Coach Andy
Gonzales said, "Though we are not in
the strongest league it was important
for us to capture the conference title
for our program, it's big for a first year
team to win its conference."
Helping the team to victory and
tying for low medallist were David
Trovato, Christopher Rice, and Bill
Harke.
"We expected nothing less of our
selves but to win conference so along
with being excited it was also a relief
to finally do it too," said Trovato.
The same nucleus of players, which
started the season say, it played out in
the end. Along with Trovato, Rice,
and Harke, Brian Kees and Ryan
Esway were also there at the season's
opening tournament when the Otters
were victorious and Kees and Harke
shared low medalist honors. The only
thing left for the Otters in this season,
except for the privilege of playing at
some great golf courses, is a possible
berth to the NAIA National Finals,
which will be held in Palm Beach
Gardens, Florida the last week in May.
By winning the Cal-Pac title the Otters
were granted a berth to play in the
finals, it is just a question of whether
the school decides to send the team on
the trip.

On May 22nd and 23rd of this year,
Sunshine Freestyle will host the annual
Surfabout at Carmel Beach. This event
encompasses events for all types of surfing
craft. Competitive events for shortboard
surfing, longboarding, bodyboarding,
skimboarding, and long distance paddling
relays are being held at the Surfabout. All
competitions are for men and women,
young and not so young. This competition
is designed for contestants to push their per
sonal limits and maintaining a positive
attitude while engaging in the competitions.
The event is being held earlier than last
years competition. Sunshine Freestyle
employee, Sunny Smith explains, "This
year we’re having it a month early to hope
fully get a better swell."
One of the highlights from last years com
petition was when a pod of dolphins came

Surfers charge full speed into the ocean to challenge for the lead in the distance paddle.

into the competition area and swam with the
women in their event. "Trading waves with
these majestic creatures was a sight and
experience the women surfers and specta
tors would never forget." said Steven
Russell, CSUMB
VPA student who
attended
the
Surfabout last year.
This year the
defending champi
on Craig Cox shall
be back to defend
his title. Craig is a
local surfer with a
reputation
for
going the distance
and setting a record
time for the dis
tance
paddling
event. Craig is also
a California State
University
Monterey
Bay
1998 graduate.
The contestants from the 1998 Surfabout stand ready for the
Brad Johnson, who
competition.
has hosted the
for
photos courtesy Sunshine Freestyle Surfabout

almost twenty years, shall once again MC
this year. He is the original owner of
Sunshine Freestyle, and founder of the
event 19 years ago. Always showing his
Aloha spirit by being a part of this great
event and showing his support to the
Sunshine crew.
One unique event that is new to the
Surfabout this year is the Surftech One
Class competition. All competitors in this
event will ride the same 9’ soft top surf
board. This event is designed to put every
surfer on a controlled plane, so that the
surfers won’t have an edge over any other
surfer pertaining to board specs. Skill and
experience shall determine the winner.
This event is the only one of its kind on
the peninsula. "The coming together of the
surfing community and everyone sharing
the Aloha spirit from which surfing was
founded on, is something the area needed."
Said Steven Russell.
All Monterey County residents are wel
come to register for any contest events at
Sunshine Freestyle 443 Lighthouse
Avenue, Monterey. For more information
call Sunshine at (831) 375- 5015.

Discs a Fly’n!
by Melissa Ainsworth

Congratulations

to the
Otter Baseball
team!

For winning
their first
game.
Keep it up
Otters!
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For those of you who haven’t played
CSUMB’s new disc golf course yet,
frisbee’s aren’t just for children or the
stoned-out hippies from the movie
"PCU," anymore. And they’re not just
called
frisbee’s
anymore
either.. .they’re discs. But it seems that
everyone who attended the monthly
Disc Golf Tournament on Saturday,
April 24 already knew that.
"It was a great success," said orga
nizer Scott Keasey. "We had much
more participants than last month."
Discs were flying everywhere as
players competed to take home prizes
and temporary bragging rights as
CSUMB’s best disc golf player.
Although no one competed in the
novice or intermediate categories, the
competition was fierce in the
Advanced Division. Senior Travis
Melvin went home the winner with the
prizes and the glory.

But even for those who aren’t fans of
physical activity, the monthly tourna
ments also includes entertainment at

"It was a great
success. We had
much more
participants than
last month."
-Scott Keasey
the BBC. This month’s tournament
featured the bands Juice and
CSUMB’s very own Pizza & Beer.
There was also a celebrity of sorts in

attendance at the tournament. "Steady
Ed" Headrick, inventor of the frisbee
and designer of over 200 disc golf
courses, has been helping Keasey and
others with the disc golf club here at
CSUMB.
"Ed has been a lot of help and inspi
ration in getting this thing off the
ground," said Keasey.
But what does the future hold for the
disc golf club?
"We are looking at trying to get busi
nesses to sponsor tees for about $200 a
year," said Keasey. "They would also
be official sponsors for our tourna
ments."
The club is also looking to start a
club team that may become intercolle
giate.
"But that’s not for awhile. Right now
it’s just great to be able to be involved
in something you love and being able
to call that your job," added Keasey.

Teach in:

cont. from front page

about procedures.
"If they don’t tell you the rules,
you can’t play the game,"
Edmunds said.
Rudy Rosales, of the Esselen
Nation, also spoke at the rally.
"Teachers are underrated," she
said. "They should have a decent
salary."
Another speaker spoke to the
issue of apathy.
"You better stop talking about
what’s playing on the radio or ‘that
guy’s cute.’ This is the real world.
The prison industry is the top two

CSUMB News cont.
Kalmar:

or three in the state and we’re
spending more on prison than edu
cation," the speaker said.
CST student Connie Odea spoke
about the access issues facing dis
abled students. She spoke about
the Americans with Disabilities
Act (ADA) which mandates that
any organization that gets federal
funds must have disabled access.
She cited several instances of
places without disabled access and
being told that there was no money
available to fix the problems.
Odea stated that CSUMB is in vio
lation of the law if they take federal
money and don’t provide disabled
access.
ESSP faculty Dan Fernandez
spoke and said he took a pay cut to

Title IX:
cont.from front page 1
"We're in the developmental process try
ing to bring in more sports. We have tried
and run into some obstacles with women's
basketball and rugby. We plan to meet the
goal of substantial compliance."
According to Duke Journal of Gender
Law and Policy in 1993-94 the statistics for
Brown University were 61.87% of the var
sity athletes on campus were male and
48.86% of the undergraduates were men.
While 51.14% of undergraduates were
female the athletic department was only
30% female. This data led the district court
to find Brown University
failed to meet the "safe harbor" of sub
stantially proportionality. Comparatively,
our school has 63% of women undergradu
ates and much less female varsity teams. A
red flag to the courts is a 5% difference.
What does this mean to CSUMB when it
is way off track?
The second part to the Title IX three
prong-test is that an institution must show a
continuing practice in the very recent past
of expanding its sports offerings for
women. The institution must show women's
athletic interests and athletic ability have
been fully and effectively accommodated.
Are our women's sport teams having their
needs met?
According to Jessica Smiley, a member of
CSUMB's dance team, their needs are not
being met.
"I want more support from administration
and faculty to help us fulfil our needs.Im
paying your salary and you're not giving me
what we want," Smiley said. "We practice
and sweat just as much as any other sport
and we are just as nervous before competi
tions. Why is it one persons decision on
what becomes a varsity sport?"
The dance team at CSU Monterey is con
tinuing to fight to have a dance instructor
who can meet their needs and be committed
to their team. Past coaches have not had the
skills they need or committed enough time
into the dance program. They also have to
struggle for dance time in the campus dance
studio and usually end up practicing in the
Wellness Activity Center (Gym), which has
no mirrors and lacks the equipment they
need. This also creates a conflict to work
around the basketball team's time schedule.
Rivas said, "I truly appreciate sports. I'm a
real fan of all sports. And I do know the
value it builds in self-confidence and also
relationships."
Rivas explained that CSUMB has a

come to CSUMB from UC Santa
Cruz because of the promise of the
CSUMB vision.
"We have to remember the peo
ple who say there’s not enough
money make more than the highest
paid faculty," Fernandez said.
A speaker addressed the issue of
where money goes at CSUMB.
"Two thousand houses times about
$600 per month is $1,200,000.
Where does that money go?"
CSUMB sophomore Scott Miller
said of the event, "The professors
are CSUMB's best asset. We must
give them a sense of solidarity or
we will lose them. The students of
this university must pull together
and support our professors."

female athletic director to, "hopefully cre
ate understanding and support."
According to women's rugby player,
Jaime Bums, "I have never seen Rivas or
any other administrator at our games
besides our coach. I've seen them at men's
basketball games and men's soccer compe
titions. We even email them our schedule. I
think Rivas and the schools president have
been to one men's rugby game but it was
raining so they left early."
Many other female rugby players on cam
pus feel they are not being treated fairly.
According to Carolyn Drouin, "We prac
tice just as hard as the men and play the
same game. For some reason we sometimes
are treated differently. For example, varsity
teams can use the campus trainer and even
men's baseball can, which is a club sport.
When we (women's rugby) talked to the
trainer, she said she couldn't see club sports.
We knew she saw baseball, little things like
that make us feel not as important as men."
Baseball player Arthur Morfin added,
"Some of our players, have seen our trainer,
Cindy, for arm problems and such."
"Varsity sports have preference over the
trainer," Rivas explained, "I think we're
doing well in being gender fair, perhaps we
could do better. I want to make sure we are."
Athletes make a big commitment to
school and sports but what commitment
does this school make to its student ath
letes?
According to Rivas, the fact that we bud
get sports is a huge commitment.
"In a small campus we could only agree to
two varsity sports but we have five, even
though we
don't bring in a lot of money," Rivas said.
"Just to fund our athletic department with
out football bringing in the money."
However, according to an article in "The
Slow Track," provided by Bonace, who is
also CSUMB's Title IX officer, "How can
football possibly pay for women's sports?
Football can't even pay for itself. It grosses
a lot of money but rarely makes any. In
1989 only about 13% of the NCAA's 524
football programs covered their expenses.
Colorado's football team lost more than
$800,000 in 1990, the year it shared the
national championship with Georgia Tech."
The Department of Education, which has
the responsibility to enforce Title IX, also
ruled that a sport's ability to produce rev
enue is irrelevant.
According to athletic budget records pro
vided by Rivas and Bonace in the
1997-1998 school year, women's sport
teams spent 20% of the athletic budget at
$9,007, while the mens program spent 76%

cont. from page 7
Environments from Harvard Graduate School of
Education, M.A. in History from Harvard Graduate
School of Arts and Sciences and a B.A. in Mathematics
and History from UC Berkeley. He held the position of
Assistant professor of mathematics at Lesley College in
Cambridge before coming to CSUMB. His teaching and
research interests include mathematics, music, history,
and sociolinguistics; biliteracy. He has published a book
called The Voice of Fulano, which touches upon the
biliteracyof a grassroots Hispanic Freirean project.
Kalmar will continue to study and write about biliteracy.
He has been awarded a Fellowship Grant to pursue fur
ther projects with regard to biliteracy of adults. The
CSUMB community will miss Kalmar and we wish him
luck in all of his professional and personal endeavors.

at $33,536. Women's basketball's actual
expense was $4,473, while the men's actual
expense was $13,075. This school year
men's basketball proposed allocation and
expenditure was $20,024 while women's
was $14,024.
Rivas' explanation of this difference is
that out of the mens basketball budget
monies also went to the charges for officials
for both teams, which added to a total of
$4,500. For the 1998-1999 school year the
women's athletic program, including the
canceled season of women's basketball
totals $44,056, and the men's program totals
$50,061.
Rivals explained, "We want both acade
mics and athletics to grow simultaneously.
We need to stay with a small number of
sports based on our size; it would be ridicu
lous to add more sports with only 2,000
students. We want to try to add women's
soccer, than stop and build what we have to
a quality level, not closing the door to qual
ity sports."
However, many women rugby players
and female dance team members on campus
would strongly disagree. Women's rugby
player, Devon Brown said, "We have been a
club for two years. We are in the league and
we work very hard to be treated like the var
sity mens rugby team. I don't understand
how because some members of administra
tion can make soccer varsity over rugby
when we have been a club for two years and
soccer hasn't been a club. We have to do
things other varsity sports teams don't. For
example, our team captain calls the other
teams to set up and confirm some of our
games. Also, if we were varsity we could
have someone help us recruit because more
high schools have rugby teams. Plus we
could use the trainer."
Men's club teams also suffer from the lack
of women sports teams on campus.
Baseball is unable to reach varsity status
because there aren't enough women teams.
Morfin explained, "Realistically, there
has not been enough women athletes at this
campus to offset what it would take to
launch another men's varsity sport. I have
seen a lot of interest in women's softball,
rugby, and soccer to name a couple sports,
however, I haven't seen them come to
fruition. We have been able to stay a club
team on field because of the popularity of
our sport and the potential possibility of
varsity baseball at CSUMB."
Maybe there aren't enough college girls
interested in sports or they don't have skill
to justify a varsity team. Anywhere there's a
club sport, you can justify a varsity sport,
and there are many women club teams beg

ging for varsity status. What college club
sport wouldn't prefer first class coaches,
challenging schedules, and scholarship
opportunities. Many administrators on our
campus explain the problem is teams like
golf have difficulty finding female athletes
and the basketball program fell through this
year. Yet there is a resistance on their part to
make programs we already have varsity,
like women's rugby or dance team. Where
does that leave these athletes?
What actions must the school take to be in
compliance with Title IX?
The school needs to add more women var
sity sports.
Student athlete Touryen added, "We need
to end the politics on campus because that
only hurts the students. We need to make
more teams varsity and encourage more
women on campus to participate in sports.
If we gave equal support to the women
teams maybe more women athletes would
stay with the program."
Touryen added, "The vision statement has
a reference in the first line about
‘serving diverse peoples.’ Women are
considered part of that diverse people. Are
we being served or represented?"
Schools must be held to a strict standard
allowing for only unpredictable fluctuation
in student athlete rates. Universities cannot
be excepted to match exactly the percentage
of female athletes with percentage of
women in undergraduate student body but
figures should be within reasonable rates.
The perceived lack of interest may simply
be due to the perceived lack of efforts to
encourage
women. The number of women compet
ing in intercollegiate sports has increased in
the last 18 years from approximately
34,000 or 16% of total number of college
students in sports,
to 158,000 or 30%. The number of
women in college is expected to rise to 60%
of the student body in most colleges over
the next few years.
The answer isn't demotating a men's team
to club status. According to Duke Journal of
Gender Law and Equity, merely reducing
program offerings to the over-represented
sex does not constitute expansion, the fact
that a school may demote several teams
does not amount to continuing practice of
program expansion for women.
Equality for women athletes is required
by law and promised by our schools vision
statement, yet there is a break down of this
on our campus.
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HAPPENINGS

Make extra money working

MAY
May 5

Wednesday

Simple Strageties to Live Simply
Main Quad, Noon

May 6

Thursday

MEChA Cinco De Mayo Celebration
Meeting House, 8 p.m.

May 13

Thursday

Blood Drive, Dining Commons,
11:30-3 p.m.

with the
Otter Realm
Call: 582-4346

May 16

Sunday

Spring Formal, Aquarium, 7:30 p.m.

May 17-18

Mon-Tue

Teacher Education Capstone
Building 2&3,8-8:30 p.m.

May 18

Tuesday

Annual Campus-Wide Photo
Flagpole, noon

May 19

Wednesday

Center Capstone Symposium,
University Center, 9-9 p.m.

May 20-21

Thursday

Capstone Festival, TBA

May 22

Saturday

Commencement, 10 a.m.

May 22

Saturday

African Students United Baccalaureate
Bethel Baptist Church, 4-6 p.m.

May 22

Saturday

Chicano Commencement Celebration
University Center, 5-midnight

Reserve Your Space
in the

Otter Realm
today to say

congratulations!
to a Graduate
you know.
Contact Bobby Welch
582-4346
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Sports Writers,
Photographers,
& Cartoonists
Needed!
Call 582-4347

Printing
Compliments
of
Californian
Salinas Valley’s newspaper

